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Dual Compensation Reduction (Salary Off-Set) Waiver 

Information Sheet 

 
The US Office of Personnel Management and the Department of Homeland Security has granted the United 

States Secret Service approval for dual compensation reduction (salary off-set) waiver under 5 CFR 553.202.  

The delegation of authority is needed to assist the Secret Service in responding to evolving and emerging 

threats, maintaining staffing levels given a recent precipitous increase in the attrition rate of law enforcement 

personnel, and providing security to representatives from 140 nations during an upcoming event at the United 

Nations.  The authority is granted until June 30, 2018.   

 

Reemployment Process Steps: 

 Job Opportunity Announcement Posted on USAjobs.gov 

 Application Submission 

 Human Resources Conducts Minimum Qualifications Assessment 

 Human Resources Issues Certificate of Eligible Candidates to Selecting Official(s) 

 Tentative Selections Made 

 Personal Interview 

 Conditional Job Offer Issued to Selectees with link to Security/Medical Forms 

 Applicants Invited to a Hiring Center in Laurel, MD (must bring completed security forms and medical 

forms completed by personal physician-at your own expense) 

 Polygraph examination may be required 

 Background Investigation Conducted/Updated as applicable 

 Final Job Offer Extended 

 Attend a Reintegration Course in Laurel, MD 

 

Reemployed annuitants may be eligible for a dual compensation reduction (salary off-set) waiver.  Annuitants 

will be able to maintain their full retirement annuity in addition to their salary without penalty. 
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Detailed Information on dual compensation reduction (salary off-set) waivers may be obtained 

from the Office of Personnel Management: 

 

https://www.opm.gov/policy-data-oversight/hiring-information/dual-compensation-waivers/#url=Guidance  

https://www.opm.gov/retirement-services/publications-forms/csrsfers-handbook/  

 

 Q. Do annuitants earn additional retirement benefits when reemployed with a salary offset (dual 
compensation) waiver?  

No. Annuitants who are reemployed with a salary offset (dual compensation) waiver are not eligible for 
additional retirement coverage (other than Social Security coverage). 

 May individuals who are re-employed with a salary offset (dual compensation) waiver earn health and 
life insurance benefits?    

Generally, if the re-employment is for more than one year benefits coverage is available, regardless of 
whether the individual has coverage as an annuitant. 

 Do reemployed annuitants earn annual and sick leave?  

Yes, reemployed annuitants may earn both annual and sick leave during the period of their 
reemployment. 

  Sick Leave Credit 

 
  CSRS Retirees: 

 Sick leave was used to determine length of service for annuity computation purposes. Therefore, 
sick leave will not be re-credited upon reemployment. 

 
  FERS Retirees: 

 Prior to October 28, 2009, sick leave was not used in annuity computation. Unused sick leave 
balance may be re-credited upon reemployment. 

 

 On or after October 28, 2009, are entitled to credit for 50 percent of unused sick leave in their 
annuity computation. Upon reemployment, NO sick leave is re-credited. 

 
Annual Leave Accrual 
 
Service computation date for leave will include all prior creditable service.  Regular leave accrual rates 

apply based on length of service. In calculating a lump-sum payment for unused annual leave at the 

time of retirement, an agency projects forward an employee's annual leave for all the workdays the 

employee would have worked if he or she had remained in Federal service.  If an employee is 

reemployed in the Federal service prior to the expiration of the period of annual leave (i.e., the lump-

sum leave period), he or she must refund the portion of the lump-sum payment that represents the 
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period between the date of reemployment and the expiration of the lump-sum period. The employing 

agency re-credits to the employee’s leave account the amount of annual leave equal to the days or 

hours of work remaining between the date of reemployment and the expiration of the lump- sum 

leave period.  In other words, if you took a lump-sum payout for annual leave at retirement you must wait out 

that exact number of days before being reemployed or you will owe the government the difference.   

 

 Do reemployed annuitants have reduction in force (RIF) protections or can they be let go at any time?  

Reemployed annuitants under a salary offset waiver do not have reduction in force (RIF) protection. 
These individuals are at-will employees who can be terminated without RIF protections whenever their 
employing agency chooses to terminate the employment. 

 May an agency seek an extension for a waiver which has expired?  

No, once an initial waiver has expired, agencies must request a new waiver. Agencies should follow the 
same procedures as when requesting an initial waiver or delegation of waiver authority. 
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